This research has investigated the relationship between management roles and school managers' religious and national identity. The predicting variable of it is managers' management roles with three dimensions including interpersonal, informational and decisionmaking roles. The standard variable is religious and national identity with seven dimensions including the land, historical, cultural, political structure, belief, cognitive and ritual. For assessing variables were used two questionnaires. The standard religious and national identity questionnaire with 38 questions including dimensions like land, historical, cultural, political structure, cognitive and ritual. The researcher made management roles questionnaire with 21 questions including roles like interpersonal, informational and decision making. The statistical society of this research includes all school managers of Germi. Samples include 170 persons that they were selected by stratified random sampling. The method of research is correlation. For analyzing data was used Pearson and minor correlation coefficient, two and multi-variable regression, independent t test and one-way variance. Findings show that there is significant and direct relationship between managers' management roles and managers' religious and national identity. Also with fixing moderator variables (gender, age, employing history and educational degree), the relationship between management roles and religious and national identity is direct and meaningful.
INTRODUCTION
Human beings communicate each other in the social groups as social creatures. But, they are similar to each other in terms of their identities, and are different in some cases. In their similarity and difference issues, psychological factor, language, customs, personal abilities, social organization etc. play important roles. Group identity involves self-identified. Although most people living in Britain are British, but their group identities are partly different from each other (like group identity of white skin people, the welsh catholics…) 1 Correspondence author Yet their identity is uniformed and all groups are being required to follow the social relationships and customs in fact, although group identities among different populations are different, but there is a kind of continuity between mentioned groups by political authors to uniform the group identities (Tim & Tomas, 2000) . In fact, identity is affected by remote phenomenon, influences them and as the result of these interactions varies our imagination about our selves and we will reach to the different recognition of ourselves (Hafezian et al, 2013) . So, national and religious identity is considered as an emotional belonging to the society which causes the national integrity and has different financial, cultural and psychological dimensions. One of the causes that can be considered for many deviations and aberrations observed in the societies and communities and also in our society, is the decrease of national identity feeling and generally individual's social identity. Identity is the necessity of social system and any kind of delay or deviation in the formation of a successful identity, can result in the identity scattering or deviation that is followed by many personal and social disorders (Ghafouri kolah, 2005: 1) . Identity is defined in social interactions. Appearance of modern communication technologies, has caused substantial changes in human communications and interactions. Castles be lives that so culture is transferred through the communications, and involves systems of beliefs and behaviors, it has been substantially changed by modern technology. Communication technologies has caused significant changes in the human relations and communications structure (Kazemian et al, 2013) . Religiosity is a necessity, because faith is a column that protects us against the storm of failures and falls. A person who has no faith is like a drowned who paddles in the sea of the doubt and indeterminacy, and is always quarrelling with others (Ahmadi, 1998, 15) . Students form one of the effective and important age subgroups and social classes in the society and managers attempt to facilitate the process of their personality growth and their religious promotion (Bahmani, 2001) . It is obvious that considering the national and religious identity in the education which is the main driving motor of constant development of the society can have valuable results in personal life and can result in significant social and cultural impacts that personal growth self-confidence, national and group correlation, commitment and responsibility of national priorities and cultural proud and dealing with foreign in flounce are it's main affects, should be considered in curriculums and the school books for the students, and curriculum and educational planners should discover and apply new approaches to interact in the present world and to protect the values and national and religious identity against the foreigner. Here, national and religious identity plays an important roles in consolidating the community and in preventing the community separation. In fact, national and religious identity is overshadow on sub-cultures that causes the achievement of national unity (Amini, 2008) . School is one of the effective factors in growing the student's identity. It is clear that school culture shares in growing the individual personality features (Enayat sani & Nekahi, 2009) . Students, on the one hand, more than other groups are involved in selecting and having the identity as a particular group of community, and in other hand are in the fifth stage of life where identity crisis is the important feature of this stage (Erikson, 2003) . Religious education of students is necessary and this necessity should be at least considered in two personal and social points of view. It should be personally said that religion is the base of all aspects and dimensions of the person's personal life and causes many of the developments and failures. Religious education can control the ethics, social and personal life and can improve the spirituality and idealism. Religion can improve the aspect of superego or the human ethic conscience. It can provide information development and diminish the doubt, and so one can achieve the growth stages that can not be achieved by rational (Ghaemi, 1984: 299) . Management is consist of various roles and ingredients that act uniformly to achieve the high goals of national and religious identity education and play the main role in the formation of identity (Loghman niya & Khamesiyan, 2011: 149) . According to this, Managers can institutionalize religious and national instructions in the student's mind by careful and efficient programs in creating healthy relationship and allocating the resources and as a results increase their confidence and promote their abilities against the wide cultural invasion. Other wise, they will miss their confidence in facing the aggressive culture and others technology and will develop the identity crisis (Hobbi et al, 2008: 18) . Certainly, submission against the phenomenon of globalization will provide the weakness reasons of our national and religious identity. Passive reactions to the phenomenon of globalization causes that the culture and identity of people and groups follow the globalization system. This will happen for two reasons: one reason is that we don't have effective and careful programs to promote our student's cultural and religious identity and second, we will provide the development of this phenomenon in our students mind and heart by neglecting and preventing the influence ways of globalization behaviors, thought and feelings in to their mind, But, globalization phenomenon, stimulates an active and careful reaction to dealing with the foreign culture and life style and to defend the national and religious and cultural identity and provides the managers, the ways to protect the basics, contents and national and religious life style (Lotfabadi, 2004: 20-21) . In this age that there are psychological problems and anxieties in human communities, religious education is the best remedial and savior medicine of worries. This important point should be considered in the student's religious education so that they don't think that religious is confined to some divine obligations; but as they notice prayer and fast, they should also know honesty, trust, benevolence, etc their religious responsibilities (Sadat, 1993: 130) . First condition is that the manager and teacher know the people's talents and mental and intellectual abilities well, because people mind and intellect has some degrees and each stage needs special educational program. Second condition is that managers and teachers know people's needs and interests and according to them organize their educational activities (Malaki, 2005: 288) . According to above theoretical basics, figure shows this research framework. This framework has been formed of theoretical basics and religious education. 
Managers roles
Ganji et al (2010) research findings showed that religious identity which is consisted of religiosity, sentimental, commitment dimensions, has many achievements in Kashan community such as directing the people life, creating a positive attitude about future and improving the hope feeling and happiness for a better future, responding to the human substantial and deep questions in life and providing empathy, correlation and solidarity in the community (examples of social capital). Thus by increasing the people religious identity particularly in commitment and religiosity dimensions, group participation rate will increase and so social capital of the community will be higher. Mahdavi & piltan (2009) found that student's national identity is strong and powerful. More emotional and friendly, exchangeable, discourse interactions among school teachers and students, will improve national identity. Findings of Alizadeh aghdam, Valayati & Ekhtiyari (2007) showed that the believe and behavioral dimensions average of religious for students has been very high, but cognitive dimension has been in the average level, so the respondents in religious beliefs dimension and their performance are in a desirable level. Also, obtained results show that national identity among students has been considered strong. But descriptive statistics related to cultural values among the students has been low. Ghafouri Kolah (2005) indicates in a research that in the families with high religious and national components, young people have also stronger religious and national identity. Parental performance in young children's education in two national and religious dimensions has positive and direct relationship with national and religious identity. There is a diverse and negative relationship between family and national and religious identity. Rabbani (2002), in studying the rate of national belief among high school third-grade students of Tehran in 1999-2000, found that the students' trend rate to their national identity, if is not in a desirable and expectable level, but is not disturbing. Also, although trend to national identity in average classes of community is more than that in high level classes of community, but gender did not influence believing in national identity. Talebi (2002) , in a research about national identity change in the female students of elementary, secondary and high schools in Shiraz, found that there was no meaningful relationship between the course of study and national identity. Although education system had no significant influence on national identity formation, Ahmadlo and Afrough (2002), have studied Tabriz young people's faithfulness rate to national identity and ethnic identity and the results indicate that, in Tabriz young people, there is a strong trend to national identity components (except Persian language and literature) and the relation ship between national identity and ethnic identity is positive. Diduca, D & Joseph, S (1999) , in their study on male and female adolescents, concluded that religious adolescents are less pulsed than their non-religious peer groups and have higher compatibility ability. In boys, religious beliefs are more powerful and stronger along with lower magic thought and disfunction of cognitive membership. Keller & Dror (1995) showed that in Palestine, national identity has been learned more through informal curriculum and extracurricular activities, because they believe that these programs rather than curriculum, have more efficacy in formal national identity education. Koening. H et al (1992) , state that religious has useful and desirable impact in removing the corruption and in decreasing the death, and the people who participate in religious affairs are mentally and physically healthier than non-religious people. According to the importance and the role of managers in religious education and national identity of the students, the present research aimed in studying the relationship between management roles and religions and national identity in education managers. The main goal of this research is to study the following hypothesis:
 There is a meaningful relationship between management roles and national and religions identity of the managers.  There is a meaningful relation ship between management roles and national and religions identity of managers by fixing the demographic variables (gender, age, experience and education degree).  There is a meaningful relation ship between each dimension of management roles (interpersonal, information, decision-making roles) and national and religious identity of managers.  National and religious identity rate between male and female managers is different.  National and religious identity rate between different-aged managers is different.  National and religious identity rate between managers with different service experience, is different.  National and religious identity rate between managers with different education degree is different.  There is difference between the ideas of the managers with different demographic factor (gender, age, service experience, education degree) about the school management roles.
METHODOLOGY
The method of this research is descriptive-correlation. It was used correlation analysis and regression for inferential statistics. The population of this research includes all educational managers of Germi schools. The type of sampling is stratified random sampling. Samples include 165 persons that they are selected by Cockran formula. For collecting data was used two questionnaires. The standard religious and national identity questionnaire with 38 questions including dimensions like land, historical, cultural (Zareshahabadi &Sadeghi, 2012), political structure (Alizadehaghdam &co.), belief, cognitive and ritual (Alizadehaghdam & co, 2007) . The researcher made management roles questionnaire with 21 questions including roles like interpersonal, informational and decision-making. All questions were administered on Likert five choices. The validity of it was accepted by experts. For assessing its reliability was used Cronbach alpha coefficient. The rate of alpha for religious and national identity and management roles questionnaire are respectively 0.85 and 0.79. For analyzing data was used Pearson correlation coefficient, two and multi-variable regression, independent t test, one-way variance and LSD. For reviewing the relationship between two variables was used regression. For collecting the effect of moderator variables on the relationship between management roles and religious and national identity was used minor correlation coefficient. For comprising the mean of one variable in more than one group was used one-way variance. For grouping the means was used LSD test. 
FINDINGS

Hypothesis 3: There is meaningful relationship between managers' religious and national identity and dimensions of management roles (interpersonal, informational and decisionmaking roles).
According to table 4, There is significant and direct correlation between managers' religious and national identity and interpersonal role (P<0.01, r=0.26); informational role (P<0.01, r=0.65); decision-making role (P<0.01, r=0.56). It means that if the managers' management roles be high the rate of managers' religious and national identity will increase. For predicting the religious and national identity was used regression. According to table 5, 48% of variance of managers' religious and national identity was determined by management roles dimensions. According to predicting equation, the informational role dimension has the highest correlation and it is the best predictor of religious and national identity. Hypothesis 4: There is significant difference between the rate of male and female managers' religious and national identity. According to table 7, the findings of independent t test shows that the rate of t with df= 145 is 3.13. It means that in sig. = 0.01, H 0 is rejected and H 1 was accepted. So there is significant difference between the male and female managers' religious and national identity .the rate of female managers' religious and national identity is higher than male. 9 show that there is meaningful difference between the identity in age group (21-30) and (41-50) and higher than 50 years old. Also there is meaningful difference between the identity in age group (31-40) and (41-50) and higher than 50 years old. But there aren't significant difference between other age groups (P<0.05) . Hypothesis 6: There is significant difference between the rate of religious and national identity of managers with different history of employing. For testing this hypothesis was used one-way analysis. According to table 10, findings show that the amount of F with df= 145 in two groups is 5.94. So, H 0 is rejected and H1 is accepted. It means that there is significant difference between managers' religious and national identity in the view of employing history. So, for grouping the variances were used LSD. Findings of this test in table 11 show that there is meaningful difference between the identity in employing group (21-25) and (10-6) and 15-11years (P<0.05). Also there is meaningful difference between the identity in employing group 6-10) and (16) (17) (18) (19) (20) . But there aren't significant difference between other groups (P<0.05) . Table10: One-way variance analysis test for comprising managers' religious and national identity with different employing history Sig. 6-10,11-15,16-20 and21-25 years employing history about management roles in schools (P<0.05).Managers with higher than25 years history believe that the organizational climate of schools is health (P<0.05). But there isn't any meaningful difference between other managers about management roles in schools (P<0.05) . For reviewing the ideas of managers with different education about management roles in schools was used one-way analysis. According to table 18, findings show that the amount of F with df= 144 in two groups is 0.92and P<0.01. Therefore, H 0 is accepted and H1 is rejected. It means that there isn't significant difference between ideas of managers with different education about management roles in schools. 
CONCLUSION
The main question of the research was: Is there any relationship between the management roles and religious and national identity and each dimension? The results showed that there is a meaningful and direct relationship between management roles and national and religious identity of the managers. (r= 0.34 and p < 0.01). National and religious identity has a direct and meaningful correlation with the dimensions of interpersonal roles (r= 0.26 and p < 0.01). Information roles (r= 0.65 and p < 0.01); decision-making roles (r= 0.56 and p < 0.01). It means higher management roles of managers in these dimensions, national and religious identity rate of managers will increase. Today many authors discuss the identity as it finally results in the generation break and will have different negative consequences. Globalization has cause very fast and wide transition of the culture and modern lifestyle in all parts of life and even has changed the values and identity and human relationships and feelings throughout the world (Estiglits 2003; Edwards & Usher 2000; Benveniste 1999) . One of the most important needs of community, particularly the students, is the religious education. This can be accomplished by developing the educational managers activities in their interpersonal, information and decision-making roles, school educational managers can facilitate this by knowing the students needs and by obtaining information about different educational and religious areas. Managers should have different features in religious issues, so that they can be successful in religion teaching and they should study religious and psychological ideas. According to researches, managers have different roles in educational centers (interpersonal, information and decision-making roles). And a manager should have these components to do religious, and educational activities in school. So, having mutual communication with people inside and outside of the work place, obtaining and analyzing the information and also using the information to solve the problems, or using the chances and desired goals are necessary affairs. Keller & Dror (1995) , Koenig et al (1992) . When the students enter in to adolescence and youth ages. School should teach them how to build and create and independent life and in addition to the necessary skills, consultations and necessary education about continuing the lessons, finding a job, being independent of the family, it should teach them it's financial affairs management and rules and communications with offices and governmental authors. Adolescents need a complex combination of mental and behavioral merits and various scientific-theoretical skills to begin their independent life, and school should play it's role in helping them enter into the social life and play their roles as a responsible citizen (Lotfabadi; Nouroozi, 2004: 37-38) . A good manager who behave the students well and correctly will do the biggest and the most important service and help to the society and in contrast a bad-mannered manager will direct the students towards ruin and deviation, so management is the most important and responsible social jobs. A manager can not ignore his ethic and behavior, because his ethic domain is above him. He is not only his responsible but also he is the responsible for some innocent people. A manager should think well about this valuable and severs responsibility and his influence on the students and by improving his behavior, be the best pattern and model for the students (http://www.farsnews.com)
